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1. At the conclusion of the workshop attendees will be able to:

1. Identify factors key to training faculty to develop equity-based 
curriculum development

2. Understand how to leverage grant funds for long-term 
structural change

1. 3. Understand how and why culturally responsive curriculum is 
foundational to anti-racist equity-based change in higher 
education.



https://docs.google.com/presentation/d/1eFaREY4cnhiocErSHMQ5Yk8M84e3JeBXIawVAi0OC0g/edit?usp=sharing


Affective Learning Institute

SoTL Faculty Fellowship

    ALI
Conference
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Faculty Inquiry Group



Four Categories of Affective Pedagogy
1. Neuroplasticity and Brain Science

+Culturally Responsive Pedagogy 
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2.  Mindfulness

+self care

3.  Cultural Wealth and Relevance

+Implicit Bias and Anti-racism

4.  Social-Emotional Communication

+Active Listening and Intrusive Communication



Two Types of Belonging

Academic Belonging
1. The belief that you can do the 

work.
2. The belief that you can 

struggle and succeed through 
academic challenges.

3. The belief that your teachers 
believe you can do the work.

Social Belonging
1. The belief that the culture you 

bring to school has a place in 
the classroom and in campus 
public spaces.

2. The Belief that the culture of 
the campus and the classroom 
is your culture.

6



Affective Learning Institute and FIG

Anti-Racism Training
Culturally Responsive 

Pedagogy FIG

SoTL Faculty Fellowship
Race Equity Impact Assessment

SLO and Equity FIG 

    ALI
Conference
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https://docs.google.com/spreadsheets/d/11fEEvXVwshxLd2y2il89exe0_qgVugOatg9tNuxA-jc/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1lIfwiVIo_zE5VfykU3duod_KLVT08CeI/edit?usp=sharing&ouid=111708889040786817039&rtpof=true&sd=true


J Luke Wood  
Frank Harris

Center for Organizational 
Responsibility and 
Advancement (CORA)

Intrusiveness



3. Equity Plan

CAC Equity Plan

1. Anti-racismTraining/18 hours of online teaching training

2. Equity Coaches

https://docs.google.com/document/d/1hrW7BAjMnI8wcYHx530r-ovJ_ZNyHDU1/edit?usp=sharing&ouid=111708889040786817039&rtpof=true&sd=true


3. How will you ensure equitable access to all course tools and 

materials? 

  Curriculum Design Essentials

1. How will you design and deliver your course to ensure disproportionately 
impacted students are reflected in your course content? 

2. What intrusive communication methods do you plan to employ to ensure 
disproportionately impacted students remain engaged and succeed in your 
course?


